
 
 

 
 

Executive Director 
 
 

Position: Executive Director  
Direct Supervisor: Board of Directors  
Hours & FLSA Status: Full-time, salaried (FLSA exempt) 
Location: Green, Ohio. In-person required 

Description 

The Executive Director serves as the primary organizational leader of Fieldstone Counseling, providing 
strategic direction to advance its mission and vision. They supervise Fieldstone’s directors, lead the 
organization’s culture, and steward its overall health. They also cultivate key church, ministry, donor, and 
movement relationships and serve as a primary public representative of Fieldstone. 
 
Duties 
1. Organizational Vision, Leadership, and Governance  

● Vision Casting: Lead Fieldstone Counseling with personal and biblical integrity and gospel-
centered values, ensuring ongoing faithfulness to Fieldstone’s core theological commitments, 
mission, and vision. 

● Organizational Health, Stability & Growth: Provide leadership that promotes organizational 
health, cultural stability, and sustainable growth, with a focus on building scalable systems for 
the future while safeguarding Fieldstone’s distinct, Christ-centered, biblically-based, and 
clinically informed identity. 

● Governance: Supervise the Fieldstone Directors, ensuring organizational alignment, 
collaborating and empowering leaders to effectively manage their respective areas of 
responsibility. 

● Leadership Team: Lead and direct the Fieldstone Leadership Team by establishing priorities, 
organizing its activities and meetings, and guiding communication, collaboration, and decision-
making among its members. 

● Human Resources: Supervise the Human Resources Manager and offer oversight for the 
organization’s HR functions. Executive Director maintains final accountability for employment 
policies, risk mitigation, and team alignment with Fieldstone’s values. 

● Board Partnership: Serve as the primary liaison between the Fieldstone team and the Board of 
Directors, fostering effective communication, alignment, accountability, and partnership 
between organizational leadership and the Board. 

 



 
 

2. Team Leadership and Culture 
● Team Leadership and Communication: Lead and direct organization-wide team gatherings and 

retreats. Teaching and intentionally fostering organizational alignment with the FC Cultural 
Values and effective execution of organizational priorities. 

● Culture: Intentionally cultivate an organizational culture of humility, unity, mutual care, and 
support guided by Fieldstone’s Cultural Values, ensuring that team members feel valued, heard, 
and supported. 

● Counseling Alignment: Provide strategic leadership for contract counselors in partnership with 
the Director of Operations, supporting alignment with Fieldstone’s counseling philosophy and 
methodology and providing guidance on complex counseling dynamics as appropriate. 

● Active Ministry: Maintain an active counseling and consultation practice consistent with 
organizational needs and personal capacity. 
 

3. Financial Stewardship and Stability 
● Financial Stewardship: Provide executive leadership for the organization’s financial 

sustainability, ensuring that financial decisions, priorities, and resources align with Fieldstone’s 
mission, direction, and long-term health. Maintain executive accountability for financial 
stewardship while partnering with the Director of Finance in the development, monitoring, and 
execution of the organization’s financial plans and systems. 

● Church Partnerships: Provide executive leadership and support for Fieldstone’s church and 
ministry partnerships, working in concert with the Director of Partnership to cultivate 
relationships, strengthen key partnerships, and advance opportunities that align with 
Fieldstone’s mission and long-term growth. 

● Donor Stewardship: Lead in donor stewardship and development, cultivating meaningful 
relationships with key financial partners. Build the foundation for a sustainable development 
function, including strategies, systems, and processes. Provide leadership for the annual 
Fieldstone Fundraiser and other fundraising efforts. 
 

4. Movement Representation and Public Voice 
● Movement Relationships: Cultivate relationships and collaborative networks with biblical 

counseling leaders, counseling center directors, seminaries, broader church networks and 
ministry leaders. 

● National Advisory Board: Maintain strong relationships with Fieldstone’s National and Pastoral 
Advisory Board members, seeking their counsel and maintaining Fieldstone’s engagement and 
credibility within the broader biblical counseling movement. 

● Public Representation: Serve as a primary public representative and voice for Fieldstone 
Counseling, communicating its mission, values, and perspective through speaking, writing, and 
other external platforms as opportunities arise. 

 
Details 

● Full-time, salaried, exempt position.  
Compensation will be discussed during the interview process.  
 



 
 

● Benefits (include but not limited to) 
○ PTO in accordance with the FC PTO policy 
○ Holiday Pay in accordance with FC Holiday Calendar  
○ Full-time employees are eligible to participate in FC’s health insurance plan. 
○ Professional Development  
○ Office space and any required technologies  

● Work Location: This is an in-person position based in Fieldstone Counseling’s Ohio offices. 
● Relocation Assistance: Relocation expenses are available for candidates who need to relocate to 

the Ohio area for this position. 
● Working Hours: Standard Fieldstone office hours M-F, 9am-5pm.  

 
Requirements 

● Maintains a daily, personal walk with the Lord with regular attendance and involvement in a local 
church. 

● Education: Master’s degree required; MA in Biblical Counseling highly preferred. 
● Must carry out job responsibilities in compliance with Fieldstone’s Employee Handbook, 

Counselor Manual, and organizational procedures. 
● Demonstrates mature Christian character, deep humility, and an evident relationship with Jesus 

Christ. 
● Demonstrates significant leadership experience in counseling, ministry, nonprofit leadership, or 

a related field, including experience supervising staff and leading teams. 
● Fully supports the mission, values, and doctrinal commitments of Fieldstone. 
● Fully aligns with and can defend the specific theological, doctrinal, and methodological 

commitments of Fieldstone Counseling. 
● Exhibits a shepherding heart and servant leadership: approachable, relational, accessible, and 

non-intimidating. 
● Demonstrates strong organizational, communication, and management skills. 
● Demonstrates proficiency with Google Suite (Docs, Sheets, Forms). 
● Passes standard background check. 

 
Reasons for termination 

● Issues arising from review via the Board of Directors 
● Issues of Christian character (ongoing, unrepentant sin or lack of the fruit described in Galatians 

5:22-24)   
 

    Disclaimer: This job description is not exhaustive and may be subject to change 

TO APPLY 
We ask applicants to submit the following to Human Resources at hr@fieldstonecounseling.org: 

1. Résumé with cover letter 
2. An introductory video (3-5 min) briefly introducing yourself and sharing your interest in the 

Executive Director role. 

mailto:hr@fieldstonecounseling.org

